
 

 

Your response 
Question Your response 
1a) Do you think Ofcom should 
change the way it asks about sex and 
gender?  
1b) If yes, how do you think we 
should change the questionnaire in 
relation to sex and gender to better 
identify underrepresentation in 
broadcasting and highlight any barriers 
to progression in the industry?   
1c) If you are a broadcaster or other 
data-collecting body, please provide 
information on the way you currently 
ask questions on sex and gender. 

Confidential? N 
1a) Y 
1b) Include ‘trans’ within gender identification 
options 
1c) Gender: 
 

 
 

2a) Do you think Ofcom should 
change the way it asks about sexuality? 
2b) If yes, how do you think we 
should change the questionnaire in 
relation to sexual orientation to better 
identify underrepresentation in 
broadcasting and highlight any barriers 
to progression in the industry? 
2c) If you are a broadcaster or other 
data-collecting body, please provide 
information on the way you currently 
ask questions on sexual orientation. 

a) N 
b) N/A 
c) 

  

3a) Do you think Ofcom should 
change the way it asks about race and 
ethnicity?  
3b) If yes, how do you think we 
should change the questionnaire in 
relation to race and ethnicity to better 
identify underrepresentation in 
broadcasting and highlight any barriers 
to progression in the industry? 
3c) If you are a broadcaster or other 
data-collecting body, please provide 
information on the way you currently 
ask questions on race and ethnicity. 

a) N 
b) N/A 
c) Ethnic Origin: 



 
 



 

4a) Do you think that Ofcom 
should change way it asks about 
disability?  
4b) If yes, how do you think 
we should change the 
questionnaire in relation to 
disability to better identify 
underrepresentation in 
broadcasting and highlight any 
barriers to progression in the 
industry? 
4c) If you are a broadcaster 
or other data-collecting body, 
please provide information on 
the way you currently ask 
questions on disability. 

a) N 
b) N/A 
c) 

 
 

 

5a) Do you think Ofcom 
should change the way it asks 
for information about socio-
economic background?  
5b) If yes, how do you think 
we should change the 
questionnaire in relation to 
socio-economic background to 
better identify 
underrepresentation in 
broadcasting and highlight any 
barriers to progression in the 
industry?   
5c)  If you are a broadcaster 
or other data-collecting body, 
please provide information on 
the way you currently ask 
questions on socio-economic 
background. 

a) N (however please see (5b)) 
b) Greater clarity on the population comparator for 
each question and how the socio economic 
background questions can be related to the social 
mobility of respondents would be helpful. 
c) Socio-economic background: 

 

 
 



 
 

 
 

6a) Do you think that Ofcom 
should change the way it asks 
about management experience 
and promotions?  
6b) If yes how do you think 
we should change the 
questionnaire in relation to 
management experience and 
promotions to better identify 
underrepresentation in 
broadcasting and highlight any 
barriers to progression in the 
industry? 
6c) Do you think that Ofcom 
should change the job function 
groupings in the workforce 
questionnaire?  
6d) If yes, how do you think 
we should change our 
questionnaire in relation to job 
function groupings to help us 
better identify 
underrepresentation in 
broadcasting and highlight any 
barriers to progression in the 
industry?   
6e) If you are a broadcaster 
or other data-collecting body, 
please provide information on 
the way you currently classify 
job types / seniority / 
promotions. 

a) N (however please see 6b) 
b) The relevance of separating out (9) Broadcast 
Management and (10) Bus Management from (6/7) 
Senior/Junior Management is unclear unless this was 
to be provided for all business divisions.  Category 6 
provides a clear overview of diversity in senior roles, 
categories 9 and 10 may not be required. 
c) N 
d) N/A 
e) Senior management/management/non-
management, across divisions: 
1. Broadcast (Legal; News (editorial/technical); 

Broadcast Operations; Marketing and Creative; 
Broadcast Services and Insights; CSR) 

2. Digital (Product Design/Development; Insights; 
Content);  

3. Studios (Drama/Entertainment/Factual – 
development or production). 

4. Commercial 
5. Enabling 
Promotions are captured for all roles. 
 
 
 
 
 



7a) Should Ofcom collect 
diversity data by nation and 
region?  
7b) If yes, how do you think 
we should ask this question to 
help us better identify 
underrepresentation in 
broadcasting and highlight any 
barriers to progression in the 
industry? 
7c) If you are a broadcaster, 
please provide information on 
the data you current collect on 
the geographic location of your 
workforce. 

a) Yes 
b) Normal place of employment by nations and 

regions. 
c) Normal place of work by office location – Scotland 

(Glasgow/Edinburgh/Dundee/Aberdeen/Inverness) 
or London. 

 

8a)  Do you think Ofcom 
should collect cross-sectional 
data?  
8b)  If yes, how should we 
ask this question to help us 
better identify 
underrepresentation in 
broadcasting and highlight any 
barriers to progression in the 
industry? 
8c) If you are a broadcaster 
or other data collecting 
organisation, please provide 
information on what cross-
sectional data you currently use 
within your organisation. 

a) No  
b) N/A 
c) N/A 

9a) Do you think Ofcom 
should change and expand the 
benchmarks it uses?  
9b) If yes, how do you think 
we should change our 
benchmarks to help us better 
identify underrepresentation in 
broadcasting and highlight any 
barriers to progression in the 
industry? 
9c) If you are a broadcaster 
or other data-collecting body, 
please provide information on 
the way you currently 
benchmark data (particularly in 

a) No  
b) Please see 5(b) 
c) Diversity data is benchmarked against census 

population data and Ofcom industry data. 



relation to socio-economic 
background and diversity in 
different geographical regions). 

Do you have any views on other 
aspects of data collection 
practices that we have not 
considered in this Call for 
Inputs? 

No 

 

Please complete this form in full and return to diversityinbroadcast@ofcom.org.uk. 

mailto:diversityinbroadcast@ofcom.org.uk

